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     HISTORY 

The creation of the Guam Civil Service Commission (CSC) was 

first contemplated in the Organic Act of Guam under Ä1422c, 

which states, 

ñThe legislature shall establish a merit system and, as far as 

practicable, appointments and promotions shall be made in 

accordance with such merit system. The Government of Guam 

may by law establish a Civil Service Commission to administer 

the merit system. Members of the Commission may be re-

moved as provided by the laws of Guam.ò [cited in part] 

However, it was not until August 7, 1967, with the passage of 

Public Law (PL) 9-86 that the CSC was actually created.  The 

creation was prompted by a letter from then Governor Manuel 

F.L. Guerrero, which was submitted to the Ninth Guam Legisla-

ture to establish a CSC, separate from any operating depart-

ment of the government in order to afford balance between the 

needs of the institution and rights of the employee. 
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The Commission hears appeals from the adverse actions taken to suspend, demote or dismiss an employee from 

the classified service if such right of appeal to the Commission is established in the personnel rules governing the 

employee; however, it may not hear any appeal of an action taken to suspend, demote or dismiss an employee of 

the government of Guam who has not been hired through the competitive hiring procedures of the personnel rules 

of the government of Guam, as such personnel rules required at the time of the hiring of the employee, nor any 

unclassified employee; 

The provisions above shall not apply to the Judiciary or I Liheslaturan Gu¬han [Legislature] in compliance with 

the doctrine of Separation of Powers, unless such separate Branch opts to make them applicable by submitting to 

the jurisdiction of the Commission; and all reference to classified employees will be deemed to mean classified 

employees of the Executive Branch, including agencies and authorities; and The jurisdiction of the Commission 

shall not extend to academic personnel of the Guam Community College and the University of Guam, except up-

on mutual consent by the governing board of the respective institution and the Commission, nor to any position or 

person, appeal or proceeding of whatever kind or description if the  

position is denominated ñunclassifiedò in this Title, except to the extent explicitly permitted in this Section, nor 

shall such jurisdiction extend to the determination of whether it is practicable to place a position in the classified 

service. 

 DUTIES OF THE COMMISSION 

  !tt9![{κ/hat[!Lb¢{ t9w ¸9!w 

  нлмт нлму нлмф 

!ŘǾŜǊǎŜ !Ŏǝƻƴ ос ум нп 

99h н н л 

CǳǊƭƻǳƎƘ л л м 

DǊƛŜǾŀƴŎŜ мн мп мм 

aƛƴƛ-IŀǘŎƘ !Ŏǘ л н л 

aŜǊƛǘ .ƻƴǳǎ !ǇǇŜŀƭ м л л 

tƻǎǘ !ǳŘƛǘ о о мм 

²ƘƛǎǘƭŜōƭƻǿŜǊ м л п 

tŜǊǎƻƴƴŜƭ !Ŏǝƻƴ wŜǾƛŜǿ стррл ттфсо уфтлл 



APPROPRIATIONS / EXPENDITURE 

  

 !ttwhtwL!¢Lhb{ 

 нлмт нлму нлмф 

5ƛǊŜŎǘƻǊǎ hŶŎŜ Ϸ рммΣлтфΦлл  Ϸ ппмΣрфпΦлл  Ϸ пспΣсноΦлл  

tŜǊǎƻƴƴŜƭ aŀƴŀƎŜƳŜƴǘ Ϸ нулΣммлΦлл  Ϸ олоΣонмΦлл  Ϸ нффΣттлΦлл  

[ŜƎŀƭ hŶŎŜ κ![W Ϸ мфлΣлнлΦлл  Ϸ нпсΣофсΦлл  Ϸ мпрΣптсΦлл  

.ƻŀǊŘ ƻŦ /ƻƳƳƛǎǎƛƻƴŜǊǎ Ϸ тнΣтрсΦлл  Ϸ снΣсртΦлл  Ϸ тΣнрлΦлл  

¢h¢![ Ϸ мΣлроΣфсрΦлл  Ϸ мΣлроΣфсуΦлл  Ϸ фмтΣммфΦлл  

The FY2019 budget decreased as a result of the governorôs cost saving measures compared to FY2017 and 

FY2018 at $1,053,965.00.  The Commission was able to work with the budget authorized level by non recruit-

ment of vacant positions and minimizing procurement of supplies and Commission Hearings.  In the future, if 

funds permit, the Commission is still considering moving the Commissioners forward with new technology by 

procuring Notebooks or Ipads to be utilized by each Commissioner.  The technology would make it easier for 

Commissioners to receive case packets for review.  This would alleviate the reproduction of documents to be 

received by each Commissioner, the manpower consumed  and the cost of supply required to reproduce the 

packets.  Additionally, it is easier to transmit case packets, lightweight and portable and provides a means of 

communication for Commissioners to CSC Staff for questions or concerns.   



 9·t9b5L¢¦w9{ 

 нлмт нлму нлмф 

5ƛǊŜŎǘƻǊǎ hŶŎŜ  Ϸ     попΣстрΦлл   Ϸ       пооΣлплΦлп   Ϸ          пслΣсффΦор  

tŜǊǎƻƴƴŜƭ aŀƴŀƎŜƳŜƴǘ  Ϸ     нтфΣслоΦлл   Ϸ       олнΣфумΦфн   Ϸ          нффΣтсфΦлл  

[ŜƎŀƭ hŶŎŜ κ![W  Ϸ     мтфΣмрсΦлл   Ϸ       мтлΣнрлΦлт   Ϸ          мпрΣптпΦлл  

.ƻŀǊŘ ƻŦ /ƻƳƳƛǎǎƛƻƴŜǊǎ  Ϸ       руΣпплΦлл   Ϸ         омΣтмсΦуп   Ϸ              тΣнрлΦлл  

¢h¢![  Ϸ     фрмΣутпΦлл   Ϸ       фотΣфууΦут   Ϸ          фмоΣмфнΦор  

The Commission continues to pushing forward in implementing a paperless operation, whereas all cases 

will be downloaded and viewed on Notebooks/Ipads or Tablets, eliminating the need for reproduction 

and manpower, thus saving thousands of dollars annually.  This technology will surely enhance the Com-

missionôs ability to distribute vital packets to the Commissioners as well as other players involved in the 

case.  In addition, the Commission will continue providing essential training & workshops throughout 

the Government Agencies as it impacts the Commissionôs Objectives 


